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6 thAGREEMENT made and entered into this day of May, 2014 by 
and between the Board of Education of the Deer Park Union Free 
School District, Town of Babylon, New York (hereafter referred 
to as the "Board") and the Deer Park Unit of the civil Service 
Employees Association (hereafter referred to as the C.S.E.A.). 
WIT N E SSE T H
 
ARTICLE I
 
RECOGNITION
 
Section 1 The Board recognizes the Deer Park Unit of the 
Suffolk Educational Local 870 C.S.E.A., INC. as the sole and 
exclusive representative of all Non-Teaching Employees of Deer 
Park Union Free School District, Town of Babylon excluding the 
Supervisor of Buildings and Grounds, School Lunch Director, 
School Physician, Transportation Supervisor, Security Personnel, 
School Attorney, Aides and SUbstitute Bus Drivers. This 
recognition shall continue for the maximum period permissible 
under Section 208(c) of Taylor Law. 
Section 2 -- The Board shall deduct from the wages of employees 
and remit to C.S.E.A., regular membership dues for those 
employees who sign authorizations permitting such payroll 
deductions. An employee may revoke his dues deduction 
authorization by submitting, in writing, to the Business Office 
at least five (5) days prior to the last payroll on which 
revocation is to become effective. Dues to be remitted to the 
civil Service Employees Association, 143 Washington Avenue, 
Albany, New York 12210. 
Section 3 -- The parties recognize that strikes and other forms 
of work stoppages by school district employees are contrary to 
law and public policy. The C.S.E.A. and the Board subscribe to 
the principle that difference shall be resolved by peaceful and 
approved means without interrnption of the school program. The 
C.S.E.A. therefore agrees that there shall be no strikes, work 
stoppage, or other concerted refusal to perform work by 
employees covered by this agreement, or any instigation thereof 
by the C.S.E.A. or its agents or its representatives. 
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Section 4 The C. S. E. A. agrees that should the secretar ies 
employed by the Superintendent and the secretary employed by the 
Assistant Superintendent for Business & Operations desire to be 
excluded from the C. S.E.A. Unit, upon written notification to 
C.S.E.A., they shall thereupon be deemed confidential employees 
and shall not be part of the unit for which the C. S. E.A _ has 
collective bargaining rights. 
ARTICLE II 
COMPENSATION 
Section 1 -- Effective July 1, 2013 
Effective July 1, 2013, t.he current salary schedule will be 
replaced with Appendix A which consists of a salary schedule 
that provides for uniform difference of 1.5% between each step. 
Section 2 -- Effective ,July 1, 2013 
Full-time members of the bargaining unit shall be moved to their 
new step placement as reflected in Appendix B. Those full-time 
employees who do not realize at least a 1. 5% increase: shall be 
paid a one time off schedule payment of the difference between 
their actual increase and 1.5%. Such payme:nt will be made no 
later than the first pay period for the 2014-15 school year. 
Section 3 -- Effective July 1, 2014, July 1, 2015 and July 1, 
2016, each eligible employee shall move up one step on the 
salary schedule. 
Section 4 -- Effective July 1, 2014, July 1, 2015 and July 1, 
2016, the salary schedule shall be increased by the difference 
between 1.5% (the cost of the step movementland the lesser of 
the legal tax levy or the actual tax levy increase. This 
increilse shall be accomplished by indexing the increase using 
step 1 of each schedule in order to maintain a uniform 
difference of 1.5% between each step. 
Section 5 -- Effe:ctive July 1, 2013, July 1, 2014, July 1, 2015 
and July 1, 2016, part-time bus drivers/transportation employees 
shall 
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receive 
or the 
an 
act
hourly increase 
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Section 6 All overtime work must be approved by the 'ant 
Superintendent of Business & Operations, Assistant 
Transportation Supervisor, the Supervisor of Buildings and 
Grounds or their designee. After such prior approval, buildings 
and grounds employees who work overtime shall be compensated for 
all hours worked in excess of 8 hours a day and qO hours per 
week, at the rate of 1 1/2 times the regular hourly rate. The 
hourly rate will be determined by dividing the annual salary by 
2080. 
Overtime work by the Clerical Staff, Full time Transportation 
Staff, Nurses and Techs must have prior approval from the 
Superintendent or designee. After such prior approval, 
employees who work overtime shall be compensated for all time 
worked in excess of 7 hours a day and 35 hours per week at the 
rate of 1 1/2 times the regular hourly rate. At the employee's 
option, Clerical and Nursing Staff Employees may take credit for 
overtime work either in compensation or equivalent time off at 
the same ratio. If the option for time off is taken, it shall 
be at a time fixed by the Superintendent. The clerical hourly 
rate will be determined by dividing the annual salary by 1820. 
Section 7 -- All full time employees with ten years continuous 
employment shall receive a longevity payment of $750 spread into 
their salary schedule; employees with 15 years continuous 
employment shall receive an additional $750 spread into their 
salary schedule; employees with 20 years continuous employment 
shall receive an additional $500 spread 'into their salary 
schedule. 
Section 8 -- All maintenance, custodial and groundsmen employees 
shall be required to report for work on a snow/emergency day 
when school is closed, and shall receive their normal pay plus 
an additional one day's pay. Consistent with documented health 
requirements of employees, the District may require the 
shoveling of snow. Employees who fail to report for work, 
wi thout obtaining prior approval from designated Distr ict 
personnel, may be docked a day's pay. 
Section 
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The employee who has been temporarily assigned with the written 
approval of the Superintendent to work in a higher paid job 
title/or position for more than 30 days shall be paid in the 
higher salary of that title/or position for any further work 
done in that title/or position. 
Section 10 -- Employees required to work on Sunday shall be paid 
double time unless Sunday ~s part of the employee's regular 
workweek. Where Sunday is part of the employee's regular 
workweek, the employee's second off day will be treated as 
Sunday for payroll purposes. 
Section 11 Any employee who is called in to work on a day off 
will be given a minimum of 2 hours call-in pay. 
ARTICLE III
 
VACATIONS
 
Section 1a -- vacations for twelve month employees hired prior 
to July 1, 1993: 
(a)	 One year of service, or less, completed as of June 
30 -- one day for each month of service not to exceed ten 
days. 
(b)	 One year of service through four years of service -- ten 
days. 
(c)	 From the start of the fifth year, through the completion 
of seven years of service -- fifteen days. 
(d)	 From the start of the eighth year of service, through the 
completion of the tenth year of service -- 20 days. 
(e)	 From the start of eleven years of service, and more years 
of service -- one additional day for each additional year 
of service, not to exceed, in any event, a maximum of 25 
total vacation days. 
Section 1b Vacations for twelve month employees hired after 
June 30, 1993 shall be: 
(a)	 One ye~r of service or less completed as of June 30 -- one 
day for each month of service not to exceed 10 days. 
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(b) One year of service through 
days. 
five years of service -­ 10 
(c) From the start of the sixth year 
10 years of service -­ 15 days. 
through the completion of 
(d) 10 years and more service 
a maximum of 20 days. 
-­ one additional day per year to 
Section 2 - Vacation requests for more than three(3) consecutive 
days shall be submitted in writing no less than two (2) weeks in 
advance. All vacation requests must receive prior administrative 
approval from the employee':3 immediate supervisor before 
submission to the department's supervisor for final approval. 
Section 3 All vacation time shall be based upon the fiscal 
year July 1 through June 30. All vacation time shall be pro­
rated. Ten month employees shall have their vacation prorated 
on a 10/12 formula, and on the basis of daily hours of service. 
Section 4 -- If an employee resigns, he shall not receive unused 
vacation credits unless he gives at least 30 days' notice, in 
writing, of his intention to resign. Employees who are 
terminated for cause (not including layoff or elimination of 
position) shall not receive unused vacation time. 
Section 5 In the case of ten month employees (annual 
salaried), if the school calendar provides more days off than an 
employee is entitled to, said employee shall provide additional 
services to the District, when requested. In the event that the 
school calendar does not provide adequate time off, the District 
will either provide additional compensation or additional time 
off. The operational needs of the District will determine such 
arrangements and the decision of the Superintendent will be 
final. 
Section 6 -- Contract full-time employee transferring from one 
department to another shall receive credit for prior full-time 
service in determining vacation time credit. 
Section 7 -- Vacation days accumulated as of June 30, 2007 shall 
be paid for at the time of retirement at the employee's salary 
rate in effect as of tile 2006-2007 school year. 
Section 8 - vacation days accumulated after June 30, 2007 shall 
be changed to sick days at the end of each school year and shall 
be added to the employee's sick leave accumulation. Such days 
shall be treated in accordance with the applicable provisions of 
this contract concerning sick leave. 
ARrICLE IV 
HOLIDAYS 
Section 1 -- The following fifteen (15) days or their 
equivalent, shall be holidays for all full-time 12-month 
employees, plus an additional holiday to be set on a day when 
schools are closed. 
New Year's Eve Labor Day 
New Year's Day Columbus Day 
Martin L. King's Birthday Veterans Day 
Washington's Birthday Thanksgiving Day 
Friday after Thanksgiving Good Friday 
Lincoln's Birthday Memorial Day 
Chr istmas Eve Independence Day 
Christmas Day 
Section 2 The above holidays shall be celebrated on those 
dates fixed by the Superintendent when the School Calendar is 
adopted for the school year 2013-14, for the school year 2014­
15, for the school year 2015-16, and for the school year 2016­
17 . 
Section 3 -- When a holiday falls on a Satu.rday or a Sunday, 
compensatory time off therefore on a straight time basis, shall 
be granted to all employees on dates fixed by the 
Superintendent. 
Section 4 -- School nurses shall work the same school calendar 
as all members of the teaching staff. The workday shall be from 
teacher sign-in time to teacher sign-out time. Schaal nurses may 
be required to work up to nine (9) days at any time during the 
summer wi thout additional compensation, but shall be provided 
three weeks' notice as to the days that they will be needed. 
School nurses employed in summer school shall be paid at their 
regular rate of pay. School nurses shall be paid time and a half 
for other summer work beyond the nine (9) days and outside of 
SUll1f[l,er school. 
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ARTICLE V 
INSURANCE 
Section la -- Employees (12-month and 10-month annual salaried 
employees) are eligible to enroll in the Empire/HIP Plan, 
provided that such employee shall pay 20%: of the premium for 
individual or family coverage, whichever is applicable to the 
employee. Any employee contribution may be made through a 125 
Plan administered by the District. 
The District, with the approval of the Association, may 
substitute a different health plan provided that the new plan is 
equal to or better than the existing plan. 
If there is disagreement between the parties as to whether such 
new plan is equal to or better than the existing plan, the 
matter shall be submitted to expedited binding arbitration. If 
the School District realizes savings from such change, the 
dollar amount contributed by employees shall be reduced in a 
proportionate amount. 
Section 1b -- If an employee who is covered by another medical 
insurance plan, voluntarily gives up School District coverage 
for one full year, such employee will be paid 15% of the savings 
realized by the School District. Payment will be made by 
separate check at the completion of each year that the employee 
forgoes coverage. The same percentage shall be applied to a 
change from family coverage to individual coverage provided that 
the employee has been in the family plan a minimum of one year. 
Employees will be allowed to reenter at any time after 
satisfying any necessary waiting period. 
Section 2 -- Eligible employees may select the HIP-HMO Program 
but the District's contribution shall be limited to a 
contribution calculated on averaging the Board contribution for 
the Empire Plan. 
Section 3 For the school years 2013-14, the District will 
spend a maximum of S1169.15 per eligible employee, for the 
purpose of providing dental and optical benefits. In 2.014-15 
the District's contribution shall be no more than $1194.96 per 
employee. In 2015-16 the District's contribution shall be no 
more than $1206.84 per eligible employee. In 2016-17 the 
District's contribution shall be no more than $1255.56 per 
eligible employee. 
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ARTICLE VI 
PERSONAL DAYS 
Section 1 -- Each twelve {12l month employee shall be granted a 
total of two (2) "personal" days per year. Each ten (10) month 
(annual salaried) employee will also be granted a total to two 
(2) "personal" days per year. 
Section 2 Personal days will be granted automatically; no 
reasons will be required unless taken immediately befare ar 
after vacation, holiday ar weekend. The District requires that 
each employee taking a "personal" day, reqtlest permission to do 
so, in writing, at least three days in advance. Employees 
facing unusual emergency situations may request prompt approval 
from the Superintendent. Except in an emergency, personal days 
may not be used to extend vacations, holidays or weekends. An 
employee must notify the School District as to the nature of any 
emergency. 
Section 3 -- Unused "personal" days will be accrued to sick 
leave accumulation. 
Section 4 Employees hired after June 30, 1995 shall be 
permi tted to use two sick days each year for personal business 
in accordance with this Article. No additional days shall be 
provided tor personal business. 
ARTICLE VII
 
SICK LEAVE
 
Section 1 -- Twelve-month employees will be eligible for twelve 
(12) annual salaried days paid sick leave per year. Ten-month 
annual salaried employees will be eligible for ten (10) days 
paid sick leave per year. This leave is prorated in cases of 
employees who have served less than one full year. During the 
period of the leave of absence, no employee may be employed 
elsewhere during the normal working hours of employment with the 
School District. A medical certificate, signed by a licensed 
physician, may be required by the Superintendent, or designee, 
for any absence of three or more days. In the event the 
Superintendent, or designee, desires a medical certificate, 
signed by a licensed physician, for an absence of les.'3 than 
three days, the medical examination required for such 
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certificate shall be done by the District physician or at the 
District's expense, during working hours, at the District 
option. The District reserves the right to verify absences due 
to illness. Employees who must be absent because of personal 
illness, injury or other cause must notify their immediate 
supervisor as soon as possible. 
Section 2a SICK LEAVE ACCUMULATION FOR PURPOSES OF ILLNESS OR 
DISABILITY. 
Employees may accumulate sick leave with no limit set on such 
accumulation. Vacation days and/or personal days may be used as 
sick days if the employee has exhausted accumulated sick days. 
Section 2b -- SICK LEAVE ACCUMULATION FOR PURPOSES OF RETIREMENT 
PAYMENT. 
Effective July 1, 1986, an employee may accumulate sick leave up 
to a limit of one hundred and eighty (180) days. Those 
employees who on that date have accumulated more than one 
hundred and eighty (180) days will not lose such additional days 
but may not accumulate any more additional days. 
Section 3a -- Employees who are eligible for, and who so elect 
to take their retirement, shall receive payment of their unused 
accumulated sick leave providing they submit to the 
Superintendent their resignation for the purpose of retirement 
by February 1st of the school year preceding to the school year 
in which they are going to retire. The notification must be in 
writing and the date acceptable to the Superintendent. 
Exceptions to this provision can be made by the Board of 
Education when it deems such action in the best interest of the 
District. Retirees who are eligible for such unused accumulated 
sick leave payment shall have the option to receive the payment 
in a lump sum or remain on the payroll until the sick time is 
exhausted. Those employees who so elect to remain on the 
payroll until sick time is exhausted do not continue to accrue 
any benefits, and shall not be paid any more than the value of 
the accumulated sick leave as calculated hereunder. 
Section 3b -- Any employee hired between July 1, 1986 and June 
30, 1993 must submit his/her resignation for the purpose of 
retirement by February 1st of the school year prior to the 
school year in which they are going to retire, to be eligible 
for payment of accumulated sick leave. Payment for accumulated 
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sick leave for such employee shall be as follows: An employee 
who has worked for the DEER PARK UNION FREE SCHOOL DISTRICT for 
a period of up to ten (10) years shall be compensated for thirty 
(30t) percent of the accumulated sick leave. An employee who 
has worked for the DEER PARK UNION FREE SCHOOL DISTRICT for a 
period of more than ten (10) but less than twenty (20) years 
shall be compensated for forty (40%) percent of the accumulated 
sick leave. An employee who has worked for the DEER PARK UNION 
FREE SCHOOL DISTRICT for a period of more than twenty (20) years 
shall be compensated for fifty (50%) percent of the accumulated 
sick leave. 
Section 3c An employee hired after ,June 30, 1993 shall 
provide notification as in 3 (b) above; but, any such employee 
may only be compensated for 30% of his/her accumulated sick days 
upon retirement. 
Section 3d - An employee hired after June 30, 2013 shall provide 
notification as set forth ~n Section 3b above, but any such 
employee may only be compensated for twenty (20) percent of 
his/her accumulated sick days upon retirement. 
Section 4a If an employee retires with an effective date 
prior to December 31st, payment of accumulated sick leave shall 
be calculated by prorating the employee's salary over the last 
12 months. If the effective date is between December 31st and 
June 30th, the employee's current rate of pay shall be used. 
Section 4b -- Sick days accumulated after June 30, 1993 shall be 
valued at the rate in effect when the days were earned. There 
shall be no change in payment for days accumulated prior to July 
1, 1993. 
Section 5 -- Pension contributions shall be made on payment of 
accumulated sick leave only to the extent required by law. 
Section 6 -- Differential Pay 
Employees with less than two (2) years of continuous service 
will not be given consideration beyond accumulated sick leave 
days. Employees with two (2) years of continuous service will 
receive the following consideration for extended sick leave: 
Starting with the sixth consecutive day of sick leave, and after 
all accumulations have been used, the employee will be 
reimbursed for each day of sick leave used in an amount equal to 
the difference between his daily rate of pay and that 
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established for a substitute in his area, whether or not a 
substitute is hired. The total extended sick leave will not 
exceed one school year in any two-year period. The C.S.E.A. 
Unit President or his designee and the applicant shall be given 
the opportunity to meet with the Board of Education prior to the 
Board's decision on the application for extended sick leave. 
ARTICLE VIII 
DEATH. IN FAMILY 
Section 1 -- In the case of death in the immediate family, for 
each occurrence, a maximum of five (5) days leave will be 
granted. "Immediate Family" is defined as: husband, wife, son, 
daughter, sister, brother, mother, father, grandson, 
granddaughter and person in loco parentis.@ 
Section 2 In the case of death of a more distant relative, 
for each occurrence, a maximum of three (3) days will be 
granted. "More distant relative" is defined as mother-in-law, 
father-in-law, grandmother, grandfather, brother-in-law or 
sister-in-law. 
Section 3 The Superintendent shall have discretionary 
authority to grant additional time off in unusual circumstances. 
ARTICLE IX 
PENSION PLAN 
Section 1 -- For the contract years, beginning July 1, 1975 the 
District will continue the pension plan commonly called the 25 
Year Career Retirement Program or the 1/50 Program. 
Section 2 With respect to Article IX, Section 1, of the 
contract, the (25 Year Career Retirement Program) benefit shall 
include the Guaranteed Ordinary death benefit. 
Section 3 Should legislation be passed giving ten month 
employees a full year pension credit, the District agrees to 
implement such legislation without further negotiation, provided 
however that to do so would create no additional financial 
burden to the District. 
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Section 4 -- The District agrees to let affected employees buy 
back military time in accordance with law, for gaining 
additional pension credit, provided however that to do so would 
create no additional financial burden to the District. 
Section 5 Effective February 28, 1990 employeE's on Tier land 
Tier 2 shall be enrolled in Pension Plan 75i. 
ARTICLE X 
C.S.E.A. 
Section 1 -- A collective total of eight (8) days for attendance 
of C.S.E.A. sponsored conferences or conventions, will be 
granted to the Unit President of the Deer Park Unit, or his 
designate (s) in each year of this a.greement. The Unit President 
or his designee, as the case may be, shall notify his 
appropriate superior in advance of ta.king such time, and will 
let him know where he is going to be. 
Section 2 -- A total of fourteen (14) days for each year of this 
contract will be granted to the Unit President when he deems it 
necesljary to hand] e contract problems. He shall notify his 
appropriate superior when he takes such time off to handle 
contract problems pursuant to this provision. If it is 
necessary to leave the District to conduct C.S.E.A. business, 
the Unit President shall notify the appropriate superior in 
advance, and of where he is going to be. 
Section 3 -- The Unit President of the C.S.E.A. shall receive 
release time for the conduct of C.S.E.A. business providing a 
work day of approximately 2 hours. 
Section 4 -~ The Unit President shall provide the Superintendent 
of Schools in writing of where his interoffice mail shall be 
sent, be it his/her office or building assignment. 
Section 5 -- The Unit President of C. S. E.A. shall be an active 
member of the District Health and Safety Committee, and shall 
attend all meetings as scheduled. The unit President may send 
his designee to such meetings if he/she is on an approved leave. 
Section 6 
President 
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Section 7 Vacancies shall be posted for a period of not less 
than five (5) working days, except for emergencies. 
Section 8 Before hiring a new employee, any current employee 
shall be entitled to consideration for any position in the 
District for which he or she may be qualified. Employees 
applying for new positions must do so in writing to the 
Personnel Office. The Personnel Office will issue a written 
receipt to the appl icant. 
Section 9 C.S.E.A. may use school duplicating machinery 
facilities as long as use is reasonable and does not interfere 
wi th District use and provided that C.S.E.A. provides its own 
paper. 
Section 10 -- District shall print in booklet form a copy of the 
collective negotiations agreement for each unit employee. Unit 
President to distribute same. The contract will be made 
available for each unit employee within 120 days after the 
contract has been ratified by the parties. 
Section 11 -- ,The C.S.E.A. Unit will be entitled to an Agency 
Fee deducted for all non-G.S.E.A. members within the Collective 
Bargaining Unit upon the following conditions: 
(a) Part-time employees shall be SUbject to an Agency Fee upon 
the completion of six months employment wi th the School 
District. 
(b) Full-time employees shall be subject to an Agency Fee upon 
the completion of six months employment wi th the School 
District. 
ARTICLE XI 
TENURE 
Section 1 -- Tenure shall be granted to annual salaried full­
time employees following completion of one year of service. 
Section 2 This provision will have no bearing upon those 
employees who are eligible for tenure under the provisions of 
the Civil Service Law of New York State and Suffolk County. 
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ARTICLE XII
 
OVERTIME
 
Section 1 -- Employees shall work overtime when requested and 
will be reimbursed at the rate of one-and-one-half times their 
normal hourly rate. 
Section 2 _.- Overtime will be assigned within title and within 
building to readily available full-time personnel. The 
supervising manager will not be expected to make effort8 beyond 
"on the spot" solicitation. 
ARTICLE XIII 
CLERICAL AND NURSE EMPLOYEES 
PRIOR EXPERIENCE 
Prior experience service may be credited at the sale discretion 
of the Board of Education, only at the time of hiring. No such 
credit shall be granted after the date of hire. 
ARTICLE XIV 
MISCELLANEOUS 
Section 1 -- Personnel Files 
upon request of any employee covered by this contract such 
employee shall be permitted to examine his personnel file after 
working hours, and upon reasonable notice. No material shall be 
placed in an employee' 3 personnel file unless that employee has 
had an opportunity to read the material. The employee shall 
acknowledge that he has read such material by affixing his 
signature to the actual copy to be filed with the understanding 
that such signature signified that he has read the material to 
be filed and does not necessarily indicate agreement with its 
contents. The employee shall have the right to answer any 
materials filed, within twenty working days, and his answer 
shall be attached to the file copy. The provisions of t.his 
Section shall not apply to confidential communications, such as 
letters of reference, etc. 
Section 2 -- Leave of Absence 
An employee may request a leave of absence without pay up to 
one (1) year for personal reasons. The decision to grant such 
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leave shall be in the sole discretion of the Board and shall not 
be the subject of a grievance. When a leave of absence is 
granted, all benefits to which the employee was entitled at the 
time of his leave of absence, including unused accumulated sick 
leave, shall be restored to him upon his return. The employee 
granted an Extended Leave of Absence shall not accumulate any 
days or any other benefits during his absence. Upon return from 
such leave, the employee shall be placed on a step he had 
achieved at the beginning of his leave of absence. If such 
leave is before January 1st, he shall be placed on the next 
step. After a leave of absence, the employee shall be 
assigned to a similar position which he held at the time said 
leave commenced. 
Section 3 Employees who are required to wear personal 
protective equipment, shall do so, and shall be supplied with 
such equipment at the expense of the District. Employees may be 
required to attend health and safety meetings, and will be paid 
overtime, if required. Employees who are issued uniforms and/or 
identification tags shall be required to wear same. Choice of 
District uniforms shall be made only after consultation with 
CSEA; however, the District reserves the right of final decision 
regarding such choice. 
Section 4 -- Any employee who has been specifically requested by 
the School District to use his personal vehicle for authorized 
District purposes during working hours, shall be reimbursed for 
such personal vehicular use at the rate set by the Board of 
Education every year. 
Section 5 All custodial personnel will be required, 
consis tent with law, to perform the following duties: painting 
without restriction, window glazing, as determined by the Head 
or Chief Custodian, policing of grounds, and other duties as may 
be routinely assigned by the Superintendent of Buildings and 
Grounds, the bUilding Head or Chief Custodian. 
Section 6 -- First aid kits shall be placed in every school and 
shall be made accessible to members of the C.S.E.A. Unit. 
Section 7 -- Effective July I, 1986, any Buildings and Grounds 
vacancy created on or after that date shall either be filled by 
the Board of Education with a regular employee, if one is 
available, within thirty (30) days of the vacancy, or the 
position shall be abolished. 
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Section 8 Employees out on workers compensation shall not 
accumulate benefits under this contract. The District will pay 
required health insurance premiums for up to one year while an 
employee is out on workers compensation. The Board of 
Education, in its sole discretion, may extend this for an 
additional year. 
section 9 -- The District may select up to three (3) employees 
to perform asbestos abatement activities which are of an 
emergency nature, or which involve minor repairs/maintenance. 
Those selected will undergo necessary training at District 
expense, and will receive a $1,000.00 stipend per year. The 
District will first look to maintenance employees to perform 
this function. If a sufficient number of maintenance employees 
do not agree to perform this function, the District has the 
option of either requesting other than maintenance employees to 
perform it, or directing that maintenance employees perform it. 
Section 10 Any new hire who may be using equipment in 
maintenance and grounds is required to haw'. a physical 
examination prior to commencing employment. 
ARTICLE X)l
 
GRIEV1IllCES
 
Section 1 -- Definitions 
a) The term "grievance" shall mean any dispute between the 
parties hereto with respect to the meaning or interpretation of 
any provision of this agreement. 
b) "Day" shall mean work day. 
Section 2 -- Exclusion of Certain Matters: 
The provisions of Article XVIII, Article XIV, Section 2 and 
Article XIX shall be and are excluded from the provisions of 
this Article XV. 
Section 3 -- Procedure to be Followed: 
1st Stage 
(a) The C.S.F..A. Unit President or his designee or the 
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aggrieved employee shall present a grievance to the 
appropriate supervisor or department head in writing, 
within seven (7) days after the grievance occurs, 
specifying the grievance and requesting a conference 
to discuss the grievance. An aggrieved employee shall 
furnish a copy of the 'grievance to the unit president 
at the time it is filed with the District. 
(b I	 The supervigor or department head shall discuss the 
grievance wi th the C.S.E.A. President or his designee 
and shall make such investigation as he deems 
appropriate. 
(c)	 Within seven (7) days after presentation of the 
grievance to the supervisor, or department head, said 
supervisor, or department head shall make his decision 
and communicate the same in writing to the 
Superintendent, and to the C.S.E.A. President or his 
designee. 
2nd Stage 
If the grievance is not resolved by the supervisor or 
department head on the basis of the 1st stage, the 
Superintendent shall receive all records and reports 
relative to the grievance. The employee may then choose 
one of the following alternatives. 
(a)	 The employee may request of the Superintendent, or 
designee, a review of the determination made by the 
supervisor or department head, made in the 1st Stage 
in this procedure. Said request for review by the 
Superintendent shall be submitted, in writing, within 
five (5) days after the date of communication of the 
said determination in the 1st Stage of this procedure. 
The Superintendent, or designee, will review the 
decision in the 1st Stage of this procedure, and make 
a determination within ten (10) days of the receipt of 
the request for a review. The C.S.E.A. has the right 
to present to the Superintendent, or designee, in 
writing, within five (5) days after the date of the 
communication of the determination in 1st Stage of 
this procedure, a brief, outlining its views on the 
grievance. 
(b I	 The employee and/or his representative may request in 
writing, a hearing with the Superintendent, or 
18 
designee, to review the determination made in the 1st 
Stage of this procedure. Said request must be 
submitted to the Superintendent, or designee, within 
five (5) days after the date of the communication of 
the determination made in the 1st Stage of this 
procedure. The office of the Superintendent, or 
designee, shall set a date for said hearing within 
five (5) days of the receipt of the request and shall 
notify the appropriate individuals and the C.S.E.A. of 
this date. The hear ing shall take place wi thin ten 
(10) days of the receipt of this request. The 
Superintendent, or designee, shall submit to the 
employee and/or his representative his findings upon 
such review within eighteen (i8) days after the 
conclusion of said hearings. The C.S.E.A. has the 
right at the hearing to present orally or in writing a 
brief giving its views on the grievance. 
3rd StHge (Advisory Arbitration) 
(a) Either party to this agreement may appeal from 
the determination of the Superintendent after the 
completion of the 1st Stage and the 2nd Stage, as 
outlined under this procedure, upon written notice 
within five 5) days after the date of the 
communication of the determination by the 
Superintendent. Such appeal may be taken to an 
impartial arbitrator, selected pursuant to the 
Voluntary Labor Arbitration Rules of the American 
Arbitration Association. The cost of any such 
Arbi tration shall be borne equally by the Board and 
the C.S.E.A. A demand for arbitration must be filed 
wi thin 60 calendar days of the denial of a second 
stage grievance. 
(b)	 The award of such Arbitrator shall not be final or 
binding but shall be advisory in nature only and shall 
include a statement of the Arbitrator's findings of 
fact, conclusion and recommendations. 
(c)	 The Board has the legal responsibility to make a 
determination in these cases. However, the Board 
pledges to give careful consideration to the 
recommendations of the Arbitrator in exercising this 
responsibility. Action by the Board will be taken 
within thirty (30)days after receipt of the 
Arbitrator's report and recoITunendation. 
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(d)	 The employee instituting a grievance shall have the 
right at all stages to proceed personally, or through 
the C.S.E.A. representative, or any other 
representative of his own choice. If the employee 
should not designate the C.S.E.A. to represent him, 
the C.S.E.A. shall have the right to be present at all 
stages of the procedure herein set forth. 
ARTICLE XVI
 
CONFORMcrTY WITH SECTION 204-a
 
OF THE TAYLOR LAW
 
It is agreed by and between the parties that any provision of 
this Agreement requiring legislative action to permit its 
implementation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the 
appropriate legislative body has given approval. 
ARTICLE XVII 
COLLECTIVE NEGOTIATIONS 
Section 1 It is expressly understood and agreed that all 
negotiable subjects have been discussed during the negotiations 
leading to this agreement and negotiations will not be reopened 
on any matter whether contained herein or not during the term of 
this agreement. 
ARTICLE XVIII 
THE BOARD 
It is expressly understood and agreed that the Board, except 
as to those matters herein provided, reserves exclusively to 
itself the right to cancel, amend, change, modify, or revise any 
and all existing rules and policies and/or to institute or adopt 
new rules, 
matters and 
apply to this article. 
regulations, orders and policies 
subjects. The provisions of Article 
on any 
XVI 
and 
shall 
all 
not 
ARTICLE XIX 
SENIORITY 
Section 1 -- Full-time Employees 
Within each job classification, seniority shall be followed in 
layoff and recall. In situations ""here the civil service law 
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and rules and regulations do not apply, layoffs will occur based 
upon seniority in title. An employee who is laid off may 
retreat to a previously held full time position in the School 
District, and may bump the least senior employee in such 
classification provided that the retreating employee has greater 
seniority based upon full time employment within the School 
District. 
Section 2 
periodically 
existing seni
The 
with 
ority list. 
representatives 
representatives 
of the 
of C
District 
.S.E.A. 
shall 
to cl
meet 
arify 
ARTICLE 
PART-TIME BUS 
XX 
DRIVERS 
Section 1 -- The District shall have the right to hire and 
assign part-time bus drivers for any and all bus shifts and 
operations. 
Section 2 Part-time bus drivers with up to one year of 
serVlce shall be entitled to four days prorated of paid leave 
(personal, sick, etc.). Part-time ,bus drivers with more than one 
year of service shall be entitled to five such days. Employees 
who do not use the above leave days, shall be entitled to 
reimbursement therefor at the end of fiscal year. Leave days 
shall not be used to extend weekends or holidays unless a 
doctor's note is submitted. Employees may carryover leave days, 
but an employee may not have more than 10 days of leave days 
accumulated for a year. The use of more than five consecutive 
leave days may only be taken with the prior approval of the 
Transportation Supervisor. 
Section 3 -- Seven (7) holidays (selected by the District) will 
be granted to part-time employees. 
Section 4a -- Part-time bus drivers will be entitled to five (5) 
paid bereavement days for a death in the immediate family. 
"Immediate Family" is defined as husband, wife, son, daughter, 
sister, brother, mother, father, grandson, or granddaughter. 
section 4b - In the case of death of a more distant l.elative, 
three (3) paid bereavement days will be granted. "More Distant 
Relative" is defined as mother-in-law, father-in-law, 
grandmother, grandfather, brother-in-law, or sister-in-law. 
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Section 5 If a part-time bus driver does not receive 
notification that schools are closed due to a snow day, and the 
employee reports for work, he/she shall be paid for 2 112 hours. 
If a run is cancelled, and the employee does not receive timely 
notification thereof, and reports for work, he/she shall receive 
2 112 hours pay. It is the responsibility of the employee to 
provide updated contact information to the District. The 
District shall meet its obligation by demonstrating that it had 
called the employee prior to the starting time of the run. 
Part-time bus drivers shall be given reasonable notice as to 
safety meetings, physicals and dry-runs, to the extent permitted 
by circumstances. 
Section 6 -- Morning part-time bus drivers shall report for work 
a minimum of 15 minutes prior to departure time for safety 
checks, warming up bus, or other related duties. 
Section 7 -- Expense money for trips will be provided to the bus 
drivers prior to departure. 
Section 8 The District shall not cut a bus driver's run 
arbitrarily and capriciously and without justification. Prior 
to cutting a run, the District shall confer with the C.S.E.A. 
Unit President or his designee. 
Section 9 
a. All A.M. and P.M. runs shall be for not less than 
2-1/2 hours. 
b.l For employees hired before July 1, 1995, all 
midday runs shall be for not less than two hours. 
b.2 For employees hirep after June 30, 1995, all 
midday runs shall be for not less than one hour. 
c. All late runs shall be for not less than 2 hours 
unless they are contiguous with a P.M. run. 
Section 10 Part-time bus drivers shall not be entitled to 
Extra Curricular Activity (ECA) work until they have been 
employed for 60 calendar days, unless other drivers are not 
readily available. 
The District has the right to split all ECA work. Failure of a 
driver to appear for ECA work will result in removal from the 
list for 10 workdays; a second failure will result in removal 
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for 20 workdays; a third failure will result in the driver being 
removed from all extra work lists. Any driver wishing to do ECA 
work must have worked a full shift the prior day, Mondays 
excepted. The District may assign non-route jobs or non-ECA 
work without posting, i.e. gas dispenser, office lock-up, etc. 
A leave of absence shall not be granted to drivers for the 
purpose of pursuing other employment. 
Section 11 - Effective July 1, 2013, July 1, 2014, July 1, 2015 
and July 1, 2016, part-time transportation employees shall 
receive an hourly increase of the lesser of the legal tax levy 
or the actual tax levy increase or 1.5%, whichever is greater. 
Section 12 Part-time bus drivers who receive extra driving 
will be compensated at their regular hou_dy wage with overtime 
at time-and-one-half as required by law. In addition, they 
shall receive time-and-one-half for extra driving required to be 
performed on weekends and holidays. 
Section 13 Seniority shall apply to layoff and recall of 
part-time bus drivers. Full time bus drivers shall be assigned 
duties before part-time drivers select runs. Also, the School 
District will follow seniority with respect to summer employment 
for part-time drivers. Part-time bus drivers shall be called 
back at the reopeDJ.ng of the school year in accordance with 
seniority. Overtime will be rotated among employees. Seniority 
shall not apply to promotions. 
At the beginning of the school year, bus routes shall be 
selected on the basis of seniority, all things being equal in 
the judgment of the Superintendent of Schools. Bus drivers who 
are unable to be present at the run picks at the beginning of 
the year may designate another person to pick a run for them. 
During the school year, reassignments shall be made on the basis 
of inverse seniority, all things being equal in the judgment of 
the Superintendent of Schools. The judgment of the 
superintenden t shall not be exercised in an arbi trary manner. 
No reassignments of runs shall result in loss of hours. In the 
event a bus run becomes vacant during the course of the school 
year, such run shall be open to bidding among those employees 
with less seniority than the driver who vacated such run. The 
first vacancy occurr.ing as a result of this procedure shall be 
filled by the driver bidding with the most seniority. Any 
further vacancies resulting from this pr.ocedure shall be filled 
at the sale discretion of the School District. A run created 
after the start of the school year shall be open to bidding by 
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seniority. Any vacancies created as a result of this procedure 
shall be filled at the sole discretion of the School District. 
Section 14 The District shall have the right to hire 
part-time bus drivers. Seniority for part-time bus drivers 
shall be determined from the first day that such employee works 
within the title. In cases of equal seniority, the person with 
the earlier date of appointment shall be considered senior. In 
the event' employees were appointed on the same day, the 
District shall decide the question of seniority. Seniority 
shall prevail for the purpose of picking summer runs. 
section 15 Bus drivers who have had their CDL revoked or 
suspended, or who have failed to fulfill New York State 19A 
certification requirements, shall not be permitted to drive a 
school bus or be employed as a part-time bus driver. Drivers 
will have one year to comply with the 19A Certification 
requirements. Drivers that comply with requirements within the 
one year will be able to return back to work with no loss in 
seniority. The District will hold the driver's picked run open, 
for a period of ninety working days. Drivers, who are unable to 
comply with the requirements prior to picking a run, will be 
permitted to pick. The District will hold this run open for this 
driver for a period of ninety working days. 
Section 16 -- Part-time employees shall be subject to an Agency 
Fee upon the completion of six months employment with the School 
District. 
Section 17 -- Overtime for bus drivers shall be rotated among 
bus drivers, except those bus drivers assigned to Pre-
Kindergarten runs as long as Pre-Kindergarten remains a 
half-day program. Four rotational lists shall be 
maintained -- one for A.M., one for P.M., one for weekend, and 
one for two hours or less. ECA work shall be posted except for 
short-notice work. Pre-Kindergarten ECA work shall first be 
offered to Pre-Kindergarten drivers. Every effort shall be made 
to assure that this does not result in an unequal amount of 
overtime work. Overtime distribution shall be reviewed monthly. 
Section 18 When hiring full-time andlor twelve month bus 
drivers currently employed part-time bus drivers will be given 
first consideration. In such cases, all other things being 
equal, seniority shall prevail. 
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Section 19 -- Bus drivers on overnight trips shall be guaranteed 
eight hours each day. Bus drivers of different genders will be 
assigned separate rooms. 
Section 20 Based upon driver's accident and/or traffic 
violation record r the District reserves the right to require 
additional safety courses at the driver's expense. Failure to 
comply with the District's request, within a reasonable amount 
of time, may lead to summary suspension without pay until 
satisfactory compliance. The District will make the 
arrangements for the safety course if the driver is unable to 
locate a safety course that is open. 
The following criteria will be used to determine the need for a 
safety course that is open: 
Six or more points (violations of the Vehicle and
 
Traffic Law) on the driver's license.
 
Any accident that occurs while operating a Deer Park
 
School Di~trict bus and the N.Y.S. Department of Motor 
vehicles determines the accident is "chargeable." 
Two or more accidents that occur within eighteen 
months, while operating a motor vehicle other than a 
Deer Park School District bus. 
Prior to being required to take a safety course the 
driver will be given the opportunity to appeal the 
determination of the Dep~. of Motor Vehicles. 
Section 21 - All part time bus drivers with ten years continuous 
employment by the Deer Park School District shall receive a 
longevity payment of $300.00; part time bus drivers with fifteen 
years of continuous service shall receive an additional $300.00; 
part time bus drivers with twenty years of continuous service 
shall receive an additional $250.00. 
Section 22 - For each year of this contract, in any year that a 
part-time bus driver has a 100% attendance for the year, without 
missing a single day of work for any reason whatsoever, 
including paid or unpaid time off, except for bereavement leave 
or jury duty, an attendance bonus of $500 shall be awarded at 
the end of the school year. Proof for such absences acceptable 
to the District must be submitted. Summer runs are not included 
within the scope of this incentive. This incentive shall 
terminate on ,June 30, 2017. 
Section 23 - Effective July ], 2013 the District shall offer a 
health insurance plan of its own choosing to part-time bus 
drivers. Such plan may be changed from time to time as 
determined by the School District. Any part -time bus driver 
participating in such plan shall pay 100% of the premiums. 
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ARTICLE XXI
 
DURATION
 
Section 1 -- The provisions of this agreement shall be effective 
July 1, 2013, and shall continue in full force and effect until 
June 30, 2017. 
residentPre 'dent 
Bo d of Education Deer Par nit 
Deer Park Schools Suffolk Educational Local 
C.S.E.A. #870 
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APPENDIX A 
SALARY SCHEDUUS 
NOTES TO APPENDIX II A"
 
BUILDINGS, GROUNDS AND TRANSPORTATION
 
Item la - Night supervisors will be assigned in each building 
and will be paid $500.00 premium per year in the 
junior and senior high schools, and a $300.00 premium 
per year in the elementary schools while so assigned. 
The Head Groundsman will be paid on the Groundsman 1 s 
salary schedule but will be paid an additional premium 
of $500.00 per year. 
Item lb - The Maintenance Helper designated Maintenance Man will 
be paid on the Maintenance Man Schedule, but will be 
paid an additional premium of $500.00 per year. 
Item 1c - Employees assigned to shifts starting at or after 3:00 
P.M. shall receive a night shift differential $400.00 
per year. Effective January 1, 1999 the night shift 
differential shall be $650 per year. 
Item ld - Custodians who are Certified Pool Operators, and are 
assigned by the District as a Certified Pool Operator 
will receive a stipend of $300.00 per year. 
Item 2 - The working year shall be 12 months/ 40 hours per 
week, except for 10-month employees whose work year 
shall be 10 months, between September 1 and June 30, 
40 hours per week. 
Item 3 - An employee may be held at his current step on the 
salary schedule for service deemed unsatisfactory. 
Item 4 - Employees appointed prior to January 1st will qualify 
for an increment on the first day of the following 
July. Employees appointed between January 1st and 
June 30th will not move to the next step on the 
following July 1st. 
Item 5 - District will make every effort consistent with 
District needs and available personnel for an 
uninterrupted one-hour lunch period for full-time bus 
drivers. 
Item 6 - Head and Chief custodians shall be responsible for 
evaluating staff under them, including substitutes, at 
least once each semester, even if the employee has 
left the District prior to the end of the semester. 
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NOTES TO APPENDIX "A"
 
CLERICAL AND NURSES
 
ltem 1 - The work year for clerical employees is 12 months and 
the work week is 35 hours, 5 days a week. Employees 
on a 1D-month schedule will be paid a prorated portion 
of the twelve months schedule, and the work year shall 
be between September 1 and June 3D. 
Item 2 - An employee may 
salary schedule 
be held at his current step on the 
for service deemed unsatisfactory. 
ltem 3 - Employees appointed prior to January 1st will qualify 
for an increment on the first day of the following 
July. Employees appointed between January 1st and 
June 30th will not move to the next step on the 
following July 1st. 
ltem 4 - School nurses who attend conferences at the request of 
Or with the permission of the School District shall be 
reimbursed for the reasonable expenses of the 
conferences. 
Item 5 - School nurses shall be required to attend one meeting 
per month of one hour's duration for no additional 
pay. 
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I SALARY SCHEDULE 2013-14 ISo::h~dule 10: 209 
,~M- MM­ Q- R· U· ,. So y- Z- NN­
.­
StlP l(.5nNO J-eI.TYP L-10TfP ACt.eK ~m N·SR/HO PR/PU SECASU NEe.S NURSE A'II.AlO IWEIPR DUP.OP P.5HOP 5RACT H080/M"om 
1 $42,748 $40,411 $33,677 $47,616 $49,102 $50.088 $062,833 $46,245 $48,161 $42,808 $46,249 $42,698 $56,241 $40,411 $-t3,975 $50,604 ~9,U6 
2 $43,389 $41,OL1 $34,182 $48,330 $49,11]8 S50,840 $63,775 $46,939 $48,883 $43,450 $46,943 $43,H8 $57,085 $41,017 544,634 ~1.363 $50,158 
3 $44,040 $41,633 $34,695 $49,055 $50,586 $51,6IJ2 $64,732 $47,643 $49,616 $44,101 $47,641 5-43,989 $57,941 $-tl,633 $45,3~ $52,133 $50,91.0 
4 $44,700 5-42,257 $35,215 $49,791 $51,345 ~2,316 $65,103 $48,358 $50,361 $44,763 $48,36:1: $44,648 $.'iII,810 $42,257 $45,9114 $51,915 $51,674 
5 $45,311 $42,891 $35,743 $50,5.38 $52,115 $53,162 $66,688 $49,083 $51,116 $45,434 $49,088 $45,318 $59,692 $42,891 $46,673 $53,709 $S2,44!I 
r; $46,()§1 $43,534 $36,279 $51,296 $51,896 $53,959 $67,689 $49,819 $51,883 $46,116 $-t9,824 $45,998 $6IJ,5!18 $43,534 $41,373 $54,51.5 $'i3,23S 
7 $46,742 $44,1.l!7 $36,824 $52,065 $53,690 $54,769 $68,704 $50,567 $52,661 $46,8Oll $50,571 $46,688 $61,497 $44,J87 $48,084 $55,132 $54,034 
8 $47,443 $44,850 $31,376 $52,846 $54,495 $55,590 $69,734 $51,325 $53,45L $47,510 $51,330 $-t7,388 $62,419 $44,850 $48,1ltlS $56,162 $54,844 
9 $48,155 $-t5,523 $37,937 $53,639 $55,313 $56,424 $10,7130 $52,095 $~,253 $48,222 $52,100 $-t8,099 $063,355 $45,523 5-49,537 $57,005 $55,661 
10 $48,877 $46,206 $38,506 $54,443 $56,142 $57,270 $71,842 $52,877 $55.067 $48,946 $52,881 $48,810 $&4,306 $46,206 $50,280 $57,860 $56,502 
11 $49,61.0 $46,899 $39,083 $$5,260 $56,984 $58,129 $72,920 $53,670 $55,892 $49,6130 $53,614 $49,553 $65,210 5-46,899 $51.lll5 $58,728 $57,350 
12 $5O,3~ $47,602 $39,669 $56))89 $57,839 $59,001 $74,014 $54,475 $56,731 $50,425 $504,480 $50,196 $66,249 $47,602 $51,800 $509,609 $SoS,2JO 
13 $St,till $48,316 $40,264 $56,930 $58,707 $59,886 $75,124 $55,292 $57,582 $51,182 $55,297 $51,051 $67,243 $48,316 $52,5071 $60,503 $59,0113 
14 $51,877 $49,041 $40,868 $57,7114 $59,581 $60,785 $76,251 $56,111 $58,446 $51,949 $56,126 $51,816 $68,251 $49,041 $53,366 $61,410 $59,969 
15 $52,655 $49,777 $41,481 $S08,651 $60,481 $61,696 $77,394 $56,963 $59,322 $52,729 $56,968 $52,594 $69,2P.> $49,177 $54,166 $152,3H $60,869 
16 $53,445 $50,523 5042,1D4 $59,531 $61,388 $52,622 $78,555 $57,818 $60,212 $53,519 ~1,823 $53,382 $70,314 $5(1,513 $54,979 563,267 $61,7B2 
17 $54,246 $51,281 $42,735 $60,424 $62,309 $63,561 $79,734 $58,685 $61,115 $54,322 $58,690 $54,183 $71,369 $51,2111 $55,803 $&4,216 $6:1:,709 
18 $55,060 $52,050 504],37£> $061,330 $63,244 $64,515 $80,93lJ $59.555 $62,037 $55,137 $59,570 $54,996 $72,440 $52,050 $56,641 $065,179 $63,649 
19 $55,886 $52,831 $44,027 $62,250 $64,193 $65,482 $82,144 $60,459 $62,962 $55,964 $60,464 $55,821 $73,526 $52,831 $57,490 566,156 $«,"" 
20 $56,724 $53,6:1:4 544,687 $63,1.l!4 $65,155 $66,4&5 $83,376 $61,3&5 $63,907 $56,804 $6t,371 $56,~8 $74,629 $5.3,624 $58,3502 $67,149 $6So,573 
29
 
1 SALARY SCHEDULE 2013-14 I 
5chedule ld: 213 
1'.- B- 81- D- Dl·HD E- F· G· H- S- \t- M- CC_DlSP a· AR­
~,p HD.CU5 CF.cUS 81-HSCF MSCF GRDMEN GD MAiNT (USTDD CUST.f'1 CDAID BME/PR I-(LERI LEAOfR ADMIN A MAIN] MAIIM 
$57,B42 $61,207 $88,26.'1 $64,738 $46,630 $501..695 $49,416 $46,249 $47,184 $40,411 $56,241 $39,9Z9 $60,189 $59,452 $45,579 $5l,4S7 $53,497 
2 $58.109 $61.125 $69,292 $65,70':1 $47,533 $65,666 $50,1.58 $46,943 $47,892 SALOn $57,0115 $39,513 $61,795 $60,343 $46,262 SS2,2Z9 $54,199 
3 $59,590 $63,056 $70,331 $1i6,li!l4 $48,246 $66,650 $50,910 $47,647 $46,610 $41.,633 $57,941 $40,106 $62,21.5 ~61,149 $46.956 $51,013 $3&,114 
4 $50,484 $&4,002 $71,385 $67,695 $46,969 $67,650 $51,674 548,362 $49,340 $042,Z57 $:.B.BlO $40,708 $63,149 $6J:,167 '147,661 $53,11011 $55,940 
6 $61,391 $64,962 $12.-157 $68,710 $49,704 $68,6~ $52,4119 $49,098 $$1),080 $42,891 $$9,692 $41.,319 $64,095 $63,100 $48,375 $.54,615 $56,719 
6 $62,312 $65,937 $73.544 $69,741 $50,449 $69,69~ $53,735 $49,824 $~0,831 $43,534 $60,588 $41..939 $65,057 %4,046 $49,101 $55,434 $57,631 
7 $6.3,147 $66,926 $74,647 $70,187 SSl,206 $70,740 $54,(l>1 $50,571 $51,593 $44,187 $61,497 $42,567 $66,032 $65,007 $49,838 $56,266 $58,495 
B $S4,US $67,930 $75,767 $71,849 SSI,974 $71,802 $054,B44 $51,330 $52,367 $44,950 $62,419 $43,ZD5 $67,023 $65,981 $.50,585 $57,110 SS9,373 
9 $65,158 $68.949 $76,903 $72,927 $.52,754 $72,1I7!l $55,667 $52,100 $.53,153 $45,573 $63,3SS $43,854 $68,028 $66,972 $.51,344 $57,966 $61),254 
10 $66,136 $69.98~ $18,057 $74.020 $.53,545 $13,972 $56,502 $52,8111 $53,950 $46,206, %4,306 $44.511 $69,049 $67,976 $52,114 $58,83/5 $61,167 
11 $67,1"'" $71,033 $79,2lS $75,131 $54,348 $75,D81 $57,350 $53,674 $54,7$9 $46,899 $65,270 $45,179 $70,0114 $68,996 $52,996 $59,718 $62,085 
12 $68,115 $72,096 $80.416 $76,158 $55,163 $760,208 $.59,JI0 $.54,4llIl $55,591 $47,1iCI2 $660,249 $45,857 $71,136 $70,031 $53,689 $60,614 $63,016 
13 $69,151 $73.181l $81,622 SIT,oW] $55,991 $77,351 $59,083 $55,297 $56,414 $49,116 $67,243 $46,545 $12,203 $71..D81 $54,495 $61,513 $61,961 
14 $70,194 Sill,In $82,847 $18,563 $56.1U1 $79,511 $59,969 $.56,IHi $57,261 $49,0.IJ1 $69,252 $47,243 $73,296 $72,148 $55,312 $62,446 $64,911 
15 $71,147 $75,391 $84,089 $79,741 $57,663 $79,689 $60,869 $56,968 $58,12D $4V77 $69,275 $47,951 $74,395 $73,230 $56,141 $63,.183 $65,895 
16 $72,316 $76,522 $85,351 $80,937 $58,548 $1lO.B84 $61,78J: $57,823 $58,991 $50,523 $70,314 SA9,671 $75,5C11 $74,328 $56,984 $64,314 $66,883 
17 S7],4(lO sn,670 $86,631 $82,151 $59,427 $82,(l97 $62,Xl9 $58,690 $59,876 $51.,281 $71,369 $49,401 $76,633 $75,4113 $57,839 $65.J99 $67,886 
18 $74,501 $18,835 $87,930 $81,l81 $1iCI,318 $83,329 $63,649 $59,570 $60,774 $52,050 $72,440 $50,142 $77,783 $76.575 $58,706 $66,278 $68,905 
19 575,&19 $80,018 $89,149 $84,634 $61,223 $84.519 $54,604 $o1iCI,4l>4 $61,686 $52,831 $73.516 $50,894 $711.950 $77,723 SS9.597 $67,2n $69.939 
20 $76,753 SSl,211O $90,588 $85,904 $62,141 $85,847 $65,573 $61,.171 $62,611 $53,624 $74,629 $51.,SS7 $80,134 $78,889 $60,481 $6lI,28J: $70,997 
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1 SALARY SCHEDULE 2013-14 I 
St!l!dule Id: 211 Schedule Id: 217 
Step T·NET 51' Tl-N,$PZ IT-DATA m-TEC W<OM.OP WW-AITAIDE 8J.TRSUP yv-oUPOPlI1 b driver 
1 $60,255 $61,626 $56,063 $43,598 $41,458 $ 17,344 $ 50,660 $ 43,456 $21.82 
2 $61,159 $62,550 $56,903 $44,252 $42,080 $ 17,604 $ 51,420 $ 44,108 $22.84 
3 $62,on $63,488 $57,757 $44,916 $42,,711 $ 17.869 $ 52,191 $ 44,769 $23.85 
4 $63,008 $64,441 $58,623 $45,590 $43,351 $ 18,137 $ 52,974 $ 45,441 
5 $63,953 $65,407 $59,503 $46,274 $44,002 $ 1&,409 $ 53,769 $ 46,123 
6 $64.912 $66,388 $60,395 $46,968 $44,662 $ 18,685 $ 54,575 $ 46,814 
7 $65,886 $67,384 $61,301 $47,672 $45,332 $ 18,965 $ 55,394 $ 47,517 
8 $66,874 $68,395 $62,221 $48,387 $46,012 $ 19,250 $ 56,225 $ 48.229 
9 $67.877 $69,421 $63,154 $49,113 $46,702 $ 19,538 $ 57,068 $ 48.953 
10 $68.896 $70,462 $64,101 $49,850 $47.401 $ 19.831 $ 57,924 $ 49,687 
11 $69.919 $71,519 $65,063 $50.598 $48,113 $ 20,129 $ 58,793 $ 50,432 
12 $70,978 $7:£,592 $66,039 $51,357 $48.835 $ 20.431 $ 59.675 $ 51,189 
II $72.043 $73,681 $67,029 $52.127 $49,568 $ 20,737 $ 60,570 $ 51,957 
14 $73,123 $74.786 $68.035 $52.909 $50,311 $ 21,048 $ 61,'179 $ 52,73& 
15 $74,nO $75,908 $69,055 $53,702 $51.066 $ 21,364 $ 62,401 $ 53,527 
,. $75,333 $77,046 $70.091 $54,508 $51,832 $ 21,684 $ 63,337 $ 54,330 
" 
$76,463 $78,202 $71,143 $55,326 $52,609 $ 22.010 $ 64.287 $ 55.145 
18 $77,610 $79.375 $72,210 $56,156 $53.398 $ 22.340 $ 65,251 $ 55.972 
19 $78,774 $80,5&6 $73,293 $56,998 $54,199 $ 22,675 $ &6.230 $ 56.812 
20 $79,956 $81,774 $74,392 $57,853 $55,012 $ 23,015 $ 67,223 $ 57,664 
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I SALARY SCHEDULE 2014-15
 
2D14·1!io 
Sdl~dule Id: 211 
A- II- 81· B1. O· O1·HO E· F- G- H- S- V- AA- CC_DISP EE- R~ 
Step HD,CUS CF.CUS HSCF M'e> GRDMEN GO MAINT CUSTOD CUST.N CDAID BME/PR l·aUK I.U.PEA ADMIN 0\ Mo\IN3 Mo\IN4 
1 $58,247 $51,635 $68,746 $65,191 $42,158 $65,148 $49,762 $46.573 S47,515 $40,694 $56,635 $39,202 $6C1,811 $59,868 $45.l98 $51,818 $53,871 
2 $59,120 $S2.S60 $89,777 $66,169 $47,865 $66,1.25 SSO,509 $47,272 $48,227 $41,304 $57,484 $39,790 $6],724 $60,766 SA6,586 $52,595 $54,67!! 
3 $60.007 $&3,498 $70,824 $67,161 $48.583 $67,117 $51,266 $47,981 $48,951 $41,924 $510,347 $40,387 $ti2,650 $st,677 $4.7,285 $53,384 $55,499 
4 $OO,9~7 $54,450 $71,886 $68,169 $49,312 $68,U4 $52,035 $48,701 $49,685 $42,553 $59,222 $40,992 $63,590 $62,602 $47,994 $54,185 $56,332 
5 $61.821 $65,417 $72,964 $69,191 $50,Cl52 $69,146 $52,816 $49,431 $50,430 $43.191 $60,110 $41,607 $64,544 $~,541 548,714 $54,997 $57,177 
6 $62,748 $66,~91O $24,059 $70,229 $50,802 $7C1,183 $53,608 $50,173 $51,187 $43,839 $61,012 $42,231 $65,512 $64,495 $49,445 $55,812 $58,0J4 
7 $63,CS9 $67,394 $7!d10 $71,283 $51,564 $71,236 $54,412 $50,925 $51.955 $4.1,497 $61,927 $42,865 $66,495 $65,452 $50,186 $56,660 $58,9OS 
8 $64,645 568,405 $76,297 $72,351 $52,338 $72,304 $55,228 $51,689 552,734 SA5,154 $62,856 $43,508 $67,492 $ti6,444 ~5O,939 $57,510 $59,789 
9 $65,614 $69,431 $77,442 $73,437 $53,123 $73,389 $56,057 $52,464 $53,515 $45,842 $1>3,799 $44,161 $68,504 $67,441 $51,703 $58,372 $60,685 
10 $66,599 $70,473 $n,6<lJ $74,539 $53,920 $74,490 $56,898 $53,251 $54,328 $46,529 $64,756 $44,823 $69,532 $68,452 ~2.,479 $59,248 $61,596 
11 $67,598 $71,530 $79,782 $75,657 $54,729 $75,607 $57,751 $54,050 $SS,I43 $47,227 $65,727 $45,4':15 $70,515 $69,479 $53,266 $60,137 $62,SZO 
12 $68,612 $72,603 $8C1,979 $76.792 $55,550 $76,741 $58,617 $54,861 $!>.'>,!J70 $47,936 $66,713 546,178 $71,6l4 $70,521 $54,065 $61,039 $63,457 
13 $69,641 $13,692 $IO!,I94 $77,943 $56,]83 $77,892 $59,497 $55,684 $56,809 $48,,655 $67,714 $46,870 $n,XlII $71,579 554,876 $61.954 
'''''''' 
14 $70,665 $74,797 $83,427 $79,113 $51,219 $79,060 $60,389 SS6,51'.l $57,661 $4':1,384 $68,729 $47,573 $73,199 $72,653 $55,699 $62,8&3 $65.375 
15 $71,746 $75,919 $64,678 $80,199 $58))112 $80,246 $61,295 $57,367 $58,526 $50,125 $89,760 $48,282 $74,906 $73,742 $56,535 $63,827 ~66,356 
16 $72,822 $n,OSB $85,948 $81,504 $58,958 $81,450 $62,214 $58,227 $59,404 $50,871 $70,807 $49,011 $76,029 $74,849 $57,383 S64,764 $67 ,351 
17 $73,91..4 $78,214 $lf7,237 $82,726 ~9,843 $82,672 $63,148 $59,101 $60,295 $51,640 $71,869 $49,747 $77,170 $75,971 $58,243 $65,756 $68,362 
18 $75,023 $79,387 $88,546 $83,967 $60,740 $83,911 $64,095 $59,987 $61,200 $52,415 $72,947 $50,493 $7Il,327 $77,111 $59,117 $66,742 $69,387 
19 $76,148 $SO,578 589,874 $85,227 $61,651 $ll5,l71 $65,056 $60,887 $6Z,118 $53,201 $74,041 $51,250 $79,502 $78,268 $60,004 $67,743 $70,4l/l 
20 $77,290 S1ll,787 $9],222 S86,505 $62.,576 $86,448 $66,032 $61,800 $63,050 $53,999 $75,1S2 $52,019 $80,695 $79,442 $60,904 $68,759 $71,484 
33
 
I SALARY SCHEDULE 2014-15 I 
2D14-15 SChedule Id: 2U sa.edule 
St., T-NETSP Tl-N..5P2 n-oATA TIT-TEt W-COM.OP WW-ATTAIDE BEJ..TRSUP YY·DUPOP III Id: 21'1 bdrlve' 
1 $60,677 $62,057 $56,455 $43,903 $41,748 $ 17,466 $ 51,015 $ 43,760 $22.30 
2 $61,587 $62,988 $57,302 $44,562 $42,374 $ 17,728 $ 51,780 $ 44,417 $22.84 
3
• 
5 
$62,511 
$63,449 
$64,401 
$63,933 
$64,892 
$65,865 
$58,161 
$59,034­
$59,919 
$45,230 
$45,909 
$46,598 
$43,010 
$43,655 
$44,310 
$ 17,994 
$ 18,264 
$ 18,537 
$ 52,557 
$ 53,345 
$ 54,145 
S 45,083 
S 45,759 
$ 46,445 
$23.85 
6 $65,367 $66,853 $60,818 $47,297 $44,974 $ 18,816 $ 54,957 $ 47,142 
7 
, 
$66,347 
$67,342 
$67,856 
$68,874 
$61,730 
$62,656 
$48,006 
$48,726 
$45,649 
$46,334 
$ 19,098 
$ 19,384 
$ 55,782 
$ 56,618 
$ 47,849 
$ 48,567 
9 $68,352 $69,907 $63,596 $49,457 $47,029 $ 19,675 $ 57,468 $ 49,296 
10 $69,378 $70,955 $64,550 $50,199 $47,734 $ 19;970 $ 58,330 $ 50,035 
11 $70,418 $72,020 $65,518 $50,952 $48,450 $ 20,270 $ 59,205 $ 50,785 
12 $71,475 $73,100 $66,501 $51,716 $49,177 $ 20,574 $ 60,093 $ 51,547 
13 $72,547 $74,197 $67,499 $52,492 $49,915 $ 20,882 $ 60,994 $ 52,320 
I. $73,635 $75,310 $68,511 $53,279 $50,663 $ 21,196 $ 61,909 $ 53,105 
15 $74,740 $76,439 $69,539 $54,078 $51,423 $ 21,514 $ 62,838 $ 53,902 
16 $75,861 $77,586 $70,582 $54,890 $52,195 $ 21,836 $ 63,780 $ 54,710 
17 $76,999 $78,750 $71,641 $55,713 $52,977 $ 22,164 $ 64,737 $ 55,531 
18 $78,154 $79,931 $72,715 $56,549 $53,772 $ 22,496 $ 65,708 $ 56,364 
19 $79,326 $81,130 $73,806 $57,397 $54,579 $ 22,834 $ 66,693 $ 57,209 
20 $80,516 $82,347 $74,913 $58,258 $55,397 $ 23,176 $ 67,694 $ 58,068 
34
 
", " :'....'..•. ·'C'"""''':::i), {;,i'jV'idiC".,.j;. :(;::(F:f,' il·;;-,...,':i:~RR~~M~~ :,:-;>{',' '}t~ii~r~ ~~,~;ru~1 
.' ~p";::,":1 :"':~A'"-H""-!>'" ...i~P¥; "i'.;;. 'p' 'b'" ~I:I:: .. Y""·.' "'."'.,' .. ,. •..~:.?,... -?:.:.,,...~ -.'"t.." 
1 
2 
3 
4 
5 
I 6 
7 
8 
9 
I 10 
w_rt~~~T'-
,-STEP';' 
S;:::.!,'r:~1~;;*J~~~!:,,:';~EW;m 
"D;GRDM~1; </:$1'EpI-';' 
1 11 1 
2 
3 
4 
5 
6 1 1 9 
7 
8 11 11 
9 
10 1 I 15 
11 4 
I I 
11 9 
I 11 121 
\ STEP PLACEMENT TABLES FOR 2013-14 I 
;i::V :cUAfl!'f!'~ ;J&1~1;<:Yj1j:ft; [1'~~:l;1,':{K~i11i~,~i1~tt IW6"~Uj~ ~{i~";k~J
 
1 
2 
3 
4 
5 I 1 I 6 
6 
7 
8 
9 
10 1__ 
"":'tuRiE'ra'Z71 ~'~i\'ifit~- ~;}'NE\AF~> i:5t*A~Si£p.~;;~~ )~i~'tib~~ ~?istlll,~ , 
1 
2
 
3 
4 
5
 
6 
7
 
8 1 11 10 
9 
10 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 1 11 
", -Jil\";i\.~ :bt" :""~2't" ?J!I:\..;., ;'1:)r;f!:L,,"~?kf;j :t1t.g§~~~.£~.i: r~~!!:~:1 ~HJi'~1S1J:el:tf~{' :2~Fff;;'~ tODr:,;¥~tP6K" 
1 1 1 
2 1 3 
3 
4 1 6 
5 
6 
7 
8 1 11 
9 
10 9 15 
35
 
,:CH]!!'M..a#t~ ¥J',;"1'lr:%' .:::<::"'":,:,:~;;7~, ~i,~~...Jfi-'[,;i"",,;';,*R~'Ji:~ ;_t:J!Yf'(l, 
:;4;:f'it;me,1t'i~,r~ ,~~lJv,lSt;~tti '{"'. .,.');( 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 1 11 
1'~¥.~~~&~~~}~W:~?r~~I,
 
1 1 1 
2 1 3 
3 2 5 
4 1 6 
5 
6 
7 3 10 
8 
9 1 13 
10 15 14 
"-,;,..Yrla'ENT/i 
2 
3 
4 
5 
6 
7 
8 
9 
ill 
,itl\~!\~~ :~Ii:I~
 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 1 11 11 
1 
2 
3 
4 
5 
6 
7 1 7 
8 
9 
10 
2 
3 
4 
5 
6 
7 
8 
9 I 1 1 12 
10 
' ?'reur.....;;' 
t~m:f?f~#~~1ii~', ' "'7,'j<'$IEgf;\~~ " 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 1 11 17 
2 1 4 1 3 
3 
4 
5 
6 
7 
8 
9 
10 
dZ~f(bti~~ ~W~l1~ni~~tl~ Zimi:W;~:"5;;i':4~t'ilEW. '~R~R-",,~'§'f~~;itc:'~~~p"'A'i\:{;;j-;;~," )~~;:;~, _.' ~~~e: ':k:'7:+!,I..so .,tr'J11 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 7 
l.;~"""ill"if 
"'":r:,... ..' 
8'",,,1,'-1£..h" 
1
 
2
 
3
 
4
 
5
 
6
 
7
 
8
 
9
 
10
 11 15 
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13 
Schedule Id: 209 
CURR,ENT ,_ 
STEP 
, ~ , 
STENh,' NEW", STEP 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 2 16 
.cUl\l\ENT't', J-~' ' 'I" ',NEW
':>'-''"'" ,le,',;.':::._'- "," ,':;":;::":"',,,: "", ::,ii(;: ,y-' "-"" 
'sTEP •CI<TYP'..I' STEP·' 
1 I 2 I 1 
2 2 I 3 
3 
4 
5 
6 2 10 
7 3 12 
8 2 13 
9 1 15 
10 21 16 
-i<'~lJRREt(r;';':' :"",,'-;M~?i"Ep;:/1NtvIt:3iil ';-":;~:~';-&EP"';if_;-):- ';'\"AC''c.'-'-C' Jtj£i ~l/."w~~i;.p-·""St-I'f""'~""::'''',', ',' ,',',
 
1
 
2
 
3 
4 
5 
6 
7 
8 
9 
10 
'",' _': ~Pt~__:, ..Jl'tl~!~ __ ,,--> 
1 I 15 
-":~-~,~~~ 
. STEP 
1 
2 
3 
4 1 I 6 
5 1 I 7 
6 
7 
8
• 
10 
- ' -. --;",':, \or;:-', "j/:,'<i,' -"c:: CU~R~f'fT ':'- .. :->:,;$p,. '''it", ?:;:I\I~W-<'­
siEp l ," 
1 
z 
3 
4 
5 
6 
7 
8 
9 
10 
PR/PU" ~STEpl
 
1 
1 
4 
5 
i~t~i~'I};1,:,~~,-~il~jj~f~ti'i­
, 1 
2 
3
 
4
 
5
 
6
 
7
 
8
 
9
 
10 I 31 15 
~:f?,1~RR£Nf:tIj,: --'\;\~R:'0~~ };~il4tJt~;?'-;>:'>I~~:<t~;,:: -';,:f~~Rs-~"if~ :;\IP~<l;;"1',;l%~~I_"'!:7'i:"":)":~ :;'I'\1~, ,E.1d, "SL~ft,P;;':"-;1 
1 1 I 1 
2 1 [ 3 
3 
4 
5 
6 
7 
8 1 I 13 
9 1 I 15 
10 6 I 17 
:;1-.'g~~il~~i~l~.~~~f\~ii
 
1 
2
 
3
 
4 
5
 
6
 
7
 
8
 
9
 1 
10 
37
 
13 
CU~~NT JBM;/PR , "NEW . 'STEP, 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 I 1 12 
;:( CuRRENT:' ',' .Y1~~'~;';iNEW/i)1 'J€~~::::':_':'··~,~i~ 3,~til;r~li§j-
" "'T','.> ';,', "o"u"p'"o"i:''; '}.~-"C'p':: 'f/,-'tJ:"$n~~"?'ii<~:",~f~"OP,,;'f,;;<';:~1;Ep6?!"'. '~_I;.':'_-<, '." '. A.,r,'Sw~~_"a" 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 I 11 16 
;'~Ifllt*~~~~'~i\~;~_[;~~;~;j 
1 1 
2 2 
3 3 
44 
55 
66 
77 
88 
99 
1 1510 10 I 1 I 17 
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